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Abstract
Aims: This paper focuses on the benefits of inclusive leadership when undertaking a 
priority setting partnership in community nursing, through providing a collaborative 
and committed nurse- led forum for initiating impactful changes, identifying evidence 
uncertainties and driving research capacity- building initiatives.
Design: This is a Discussion paper. The project was undertaken between 2020 and 
2021.
Data sources: This paper is based on shared reflections as 70@70 Senior Nurse 
Research Leaders and is supported by literature and theory. It draws on issues relating 
to collective leadership, stakeholder engagement, diversity, inclusivity and COVID- 19.
Implications for nursing: The James Lind Alliance Priority Setting Partnership cata-
lysed the development of a rigorous evidence- base in community nursing. The col-
laborative opportunities, networks and connections developed with patients, carers, 
nursing leaders, policy makers and healthcare colleagues raised the profile of com-
munity nursing research. This will benefit nursing research, practice, education and 
patients in receipt of community nursing care. Collective buy in from national leaders 
in policy, education, funding and commissioning has secured a commitment that the 
evidence uncertainties will be funded.
Conclusion: Four key learnings emerged: collective leadership can ensure learning 
is embedded and sustained; developing an engaged stakeholder community to pro-
mote community nursing research is essential; a diverse membership ensures inclu-
sivity and representation; and insights into the impact of COVID- 19 aid progress. The 
process increased research engagement and created capacity and capability- building 
initiatives. This will help community nurses feel empowered to lead changes to prac-
tice. Sustained engagement and commitment are required to integrate research pri-
orities into community nursing research, education and practice and to drive forward 
changes to commissioning and service delivery.
Impact: The study promoted research capacity building through inclusive leadership. 
This can increase community nurses' research engagement and career development 
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1  |  INTRODUC TION

Globally, patients who participate in a research report greater 
satisfaction with care and improved clinical outcomes (Ozdemir 
et al., 2015). Similarly, research- active healthcare organizations have 
lower mortality rates and higher quality care outcomes, highlighting 
the positive effects of healthcare research at an international level 
(Royal College of Physicians, 2020).

Nurses are the largest group of healthcare professionals 
worldwide and are continually engaged in innovative practice 
(Hughes, 2006), providing more patient- facing care than other 
healthcare professionals. Because of their close proximity to pa-
tients, nurses are able to rapidly adapt and respond to international 
public health challenges adeptly and with expertise (Hughes, 2006); 
the recent COVID- 19 pandemic has illustrated this. This places 
nurses in a prime position to contribute to, and shape, healthcare 
policy and practice through the utilization of research knowledge, 
skills and practice to improve service delivery and care outcomes. 
However, this ability to respond to challenges has been less evident 
in a research context.

Despite their positioning, nurses often lack the research ex-
pertise, confidence or engagement required to lead others in the 
healthcare system. Reasons for this are multifaceted and include a 
lack of protected time to undertake research training, unstructured 
career progression pathways to support them, a lack of mentorship 
and role- modelling and limited buy in from partner organizations 
(Henshall, Greenfield, et al., 2020; Henshall, Kozlowska, et al., 2020). 
This problem is exacerbated in community nursing where there is a 
lack of clinical academic nurses and sub- optimal use of the evidence- 
base in clinical decision- making (Bowers, 2018). This is in part due 
to specific challenges community nurses face in engaging with re-
search; a recent systematic review found that practical barriers in 
implementing evidence- based practice in community nursing set-
tings included research implementation challenges, organizational 
and infrastructure changes, research uncertainty and research being 
perceived as incompatible with community nursing roles (Mathieson 
et al., 2018). This combined with a lack of time, heavy patient case-
loads, staff shortages and autonomous working practices means 
that the research component of the community nurse's role is often 
lacking (Brooke & Mallion, 2016). However, these autonomous 
working practices make it even more important that community 
nursing practice is embedded in the evidence base, as community 
nurses often lack the peer- to- peer support in decision- making that 
many of their hospital- based nursing colleagues benefit from. With 

changes to community nursing practice evolving rapidly, community 
nurses need support to help them meet the outcomes that matter 
most to patients and carers (Kenkre et al., 2013).

Many different definitions of community nursing exist, with 
a lack of clarity around their role. Community nurses are often 
described as ‘nurses who care for people in their own homes’ 
(Mathieson et al., 2018). However, in the UK, the boundaries are 
much more blurred with community nurses acting as the conduit be-
tween community, primary and secondary care settings, as well as 
working closely with social care services and local authorities to en-
sure the holistic needs of patients are met. Community nurses have 
long been leaders in promoting this kind of partnership working and 
the benefit this can bring to patient and service outcomes across 
healthcare systems have been identified in recent policy documents 
(NHS, 2021). The National Health Service's (NHS) Long Term Plan 
sets out its vision for implementing integrated care systems (ICSs) 
across England by 2021. ICSs promote the dissolution of traditional 
divisions between hospital and home care, with a view to provid-
ing coordinated support across the NHS, social care services, local 
councils and the voluntary sector (NHS, 2021).

Despite the recognition by the UK government that coordinated 
working between hospital and community settings is imperative 
for optimizing patient care outcomes (NHS, 2021), there remains 
a substantial lack of research investment in community settings, 
with anecdotal evidence suggesting a disproportionate amount of 
research funding is directed towards acute hospital care settings. 
This lack of research funding has had a detrimental effect on com-
munity nursing research, adding yet another barrier to community 
nurses' abilities to engage with the evidence base. These barriers 
persist at an international level, with an American study reporting on 
barriers to research nursing utilization in a Magnet community hos-
pital. The study found that barriers included a lack of a supportive 
environment for research, a lack of research access and availability, 
a lack of research education and communication and minimal prac-
tical application of research (Karkos & Peters, 2006). Furthermore, 
an Australian study surveying current practice and guideline use 
in adult cancer pain assessment and management by community 
nurses found that a range of healthcare system, health professionals 
and consumer barriers limited access to the best available treatment. 
The study recommended that an evidence- based clinical pathway 
was required to enable community nurses to ensure their patients 
had access to the best available care (Philips & Lovell, 2015).

Despite efforts by the International Collaboration for Community 
Health Nursing Research (ICCHNR) to provide support for 

and patient care quality and safety; this can incentivize funders and policy makers to 
prioritize community nursing research.
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community nurses on a global level through building an international 
network of nurse researchers, hosting conferences and funding 
scholarship awards (ICCHNR, 2021), engagement in evidence- based 
practice remains less than satisfactory (Bowers, 2018), with a lack 
of studies in community nursing (Bowers, 2018). This has potentially 
devastating consequences for the future of the community nursing 
profession and its ability to keep up to date with changes across 
healthcare systems, with resulting implications for the retention and 
recruitment of staff and the quality and safety of patient care.

To address some of the issues described above, a group of se-
nior nurse and midwife research leaders (SNMRLs) undertook a 
James Lind Alliance Priority Setting Partnership (JLA PSP) bring-
ing together carers and clinicians in Community Nursing (James 
Lind Alliance, 2021a), between March 2020 and September 2021, 
to identify the top 10 evidence uncertainties in this area. This was 
done to raise the profile of community nursing research and to at-
tract more research funding to this area of healthcare; JLA PSPs 

focus on issues that are of direct relevance and potential benefit 
to patients, their carers' and healthcare professionals (James Lind 
Alliance, 2021b). To work together as a collective with a view to 
empowering other nurses in the community nursing landscape, 
concepts and theories from the literature around inclusive leader-
ship were studied and used as a framework with which to conduct 
the PSP. Table 1 shows how the theoretical concepts underpin-
ning inclusive leadership were reflected on and interpreted by the 
SNMRLs before being applied to the JLA PSP. Inclusive leadership 
can be defined as ‘words and deeds by a leader or leaders that in-
dicate an invitation and appreciation for others’ contributions', with 
inclusive leaders shaping situations where ‘voices are genuinely 
valued’ (Nembhard & Edmondson, 2006). Furthermore, positive 
correlations have been found between inclusive leadership styles, 
innovative work behaviours and psychological empowerment (Javed 
et al., 2018). Through the provision of a supportive climate and at-
tempts to include others in discussions and decisions where their 

TA B L E  1  Reflections on inclusive leadership theory and its application to the JLA process

Theoretical foundations of 
inclusive leadership Reflections and interpretation of theory

Examples of how theory was practically applied to 
JLA process

Acknowledging and valuing 
everyone's inherent worth

Not seeing people's deficits, but valuing their 
resources and qualities

Sense of worthiness enhances the sense of belonging 
–  this can be stimulated by Inclusive leaders

Inclusive leaders value people for their unique 
identities, perspectives and talents

• Engagement from the steering group was 
appreciated and valued by leaders; members had 
the freedom to express views/experiences

• Sense of belonging voiced by the steering group
• Trusting relationships fostered a psychologically 

safe working environment
• SNMRLs from different geographical locations 

and with different clinical backgrounds, 
respected and valued diversity of experience

Based on human rights 
approach

Fosters attitudes and actions to ensure that human 
rights criteria (availability, accessibility, quality,

affordability, acceptability) and principles (non- 
discrimination, participation, access to information, 
accountability and sustainability) are accounted for

• PPI members requested using Zoom for 
meetings as more accessible and fewer problems 
with connectivity

• Payment provided for PPIE time
• Community staff working at all levels welcomed
• Images used on promotional webpages 

advocated for diversity

Awareness of interconnectivity Eco- systemic awareness emphasizes well- being
Inclusive leadership shifts from seeing individual 

viewpoint to experiencing the system from the 
perspective of others, particularly marginalized 
groups. Goal to co- sense, co- inspire, and co- create 
an emerging future that values the well- being of all

• Each steering group member used networks to 
access marginalized groups. Challenging due to 
COVID as many groups were not meeting.

• Impact of COVID on staffing and ways of 
working, reduced team meetings and more lone 
working, led to fewer opportunities to share 
surveys and access patients

The role of power Power is considered the vital energy that drives 
each person to act and enact change in the direct 
environment

Power finds common ground amongst different 
interests and builds collective strength

• Shared vision amongst steering group
• PPIE input into promotional materials; steering 

group reviewed project documents.
• Final workshop had a diverse representation. 

Common themes and priorities are determined 
whilst respecting fellow attendees' perspectives 
and experiences

Courage to share and take 
responsibility

Inclusive leaders should invite team members to take 
up the responsibility to feel part of the process. 
Empower the team by valuing potential and 
motivating them to leave their comfort zones.

• Sub- groups required to support survey 
development

• Networking responsibilities shared
• Final workshop preparations and responsibilities 

shared between steering group

Note: Bortini, P., Paci, A., Rise, A., & Rojnik, I. (2018). Inclusive leadership: Theoretical framework. Inclusive leadership. Available online https://inclu 
sivel eader ship.eu/ [Accessed 20 Jan 2022].

https://inclusiveleadership.eu/
https://inclusiveleadership.eu/
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voices and perspectives might otherwise be absent (Nembhard & 
Edmondson, 2006), this model of leadership was applied to the JLA 
PSP in an attempt to empower and inspire others to engage in real- 
life issues surrounding community nursing practice.

This paper focuses on the benefits of inclusive leadership in 
providing a collaborative and committed nurse- led forum for initi-
ating impactful changes across community nursing, by identifying 
evidence uncertainties, raising the profile of these uncertainties and 
driving forward research capacity- building initiatives in community 
nursing on a national and international level.

2  |  BACKGROUND

The project sought to address a gap in nursing knowledge by under-
taking a JLA PSP in community nursing, to promote and increase en-
gagement amongst community nurses in research at a national level. 
The JLA is a non- profit making initiative that brings patients, carers 
and clinicians together in PSPs. PSPs identify and prioritize evidence 
uncertainties, or unanswered questions relating to a specific area of 
healthcare, to ensure that health research funding bodies consider 
which research questions to prioritize (James Lind Alliance, 2021b).

Mindful of the challenges and barriers to embedding re-
search in the community nursing setting (Bowers, 2018; Karkos & 
Peters, 2006), four nursing research leaders connected through 
the National Institute for Health Research's (NIHR) 70@70 Senior 
Nurse and Midwife Research Leader Programme (NIHR, 2019). The 
SNMRLs articulated a shared commitment to collectively working 
together during the SNMRL programme on this project to identify 
community nursing research priorities and to empower community 
nurses to explore and engage with research that is directly related 
to their practice and patient care outcomes. The 70@70 SNMRL 
Programme was established in 2019 as a 3- year programme which 
aimed to strengthen the research voice and influence of nurses and 
midwives in health and social care settings in England, with a view to 
building research capacity and capability amongst nurses and mid-
wives (Henshall, Greenfield, et al., 2020). SNMRL cohort members 
were provided with 2 days' protected time each week as part of the 
70@70 Programme to drive forward research innovations and ini-
tiatives to generate, lead and support research activity, as well as 
informing research priorities at a local, regional and national level 
(Henshall, Greenfield, et al., 2020).

The community nursing PSP's aim was to define the top 10 evi-
dence uncertainties relating to community nursing through a shared, 
inclusive partnership with key stakeholders including patients, car-
ers, community nurses and other community- based healthcare 
workers. The breadth and diversity of community nursing roles 
meant that the JLA PSP's scope needed to be well- defined. As such, 
the PSP's scope set out to identify evidence uncertainties for com-
munity nursing in England, with a focus on the provision of nursing 
care to adults in their own homes, in community clinics or in resi-
dential homes. Community nursing encompasses a diverse range of 
nurses and support staff working in the community including district 

nurses, intermediate care nurses, community matrons and hospital 
at home nurses. Community nurses have knowledge and experience 
in supporting people with multi- morbidities, acute illness, chronic 
and long- term conditions, such as heart failure, chronic obstructive 
pulmonary disease, multiple sclerosis, Parkinson's disease, cancer 
and diabetes. They focus on preventative, coordinated care to avoid 
hospital admissions and facilitate self- management at home (Maybin 
et al., 2016). This support facilitates improvements in quality of life, 
promotes independence and offers a patient- centred, supportive 
and appropriately applied service from diagnosis to end- of- life care 
(Department of Health, 2005). The evolving complexity of patient 
care requirements means community nurses continually respond and 
adapt to meet the needs of local populations (Maybin et al., 2016).

To ensure PSP inclusivity, stakeholders' views were collated at a 
national level through the dissemination of two surveys. Survey find-
ings identified questions that were prioritized by a steering group, 
with members including Chief Nurses, community nurses, patients 
and carers. The first steering group meeting took place in September 
2020, with PSP surveys conducted between December 2020 and July 
2021. Separate surveys were sent to community- based health care 
professionals and to patients and carers who had utilized community 
nursing services. The healthcare professional survey contained ques-
tions about what needed addressing in community nursing settings. 
The patient and carer survey asked respondents to identify what com-
munity nursing teams did well and what could be improved. Over 700 
responses to the initial surveys were received, despite pressures from 
COVID- 19. Responses were grouped together and collated until 40 
overarching questions were developed. The 40 questions related to 
a range of community nursing and patient- focused topics. Topics in-
cluded caring for the complex needs of patients; promoting health and 
self- management strategies for patients and their families; optimizing 
integrated working practices, improving community nurses' staffing 
ratios; enhancing the wellbeing of community nursing staff; and re-
tention and recruitment issues. The questions formed the basis for the 
second survey, which was sent to community healthcare professionals, 
patients and carers, who ranked these 40 questions in priority order. 
A final workshop, based on the top 18 prioritized questions that were 
ranked by survey two respondents, took place in September 2021 
to agree on the top 10 priority questions or evidence uncertainties. 
The PSP process is outlined in Table 2. Funding was provided by the 
NIHR Applied Research Collaboration, which supports applied health 
research innovations that make a difference in patient care outcomes.

This discussion paper is based on shared reflections of four 
SNMRLs who undertook the PSP in community nursing; learning 
points are supported throughout the paper by relevant literature 
and theory. The SNMRLs were situated in geographically diverse 
locations across England and had different professional nursing 
backgrounds; they were well placed to undertake the PSP using an 
inclusive leadership model (Bortini et al., 2018), as they could access 
a range of stakeholders with varying demographic characteristics 
across the population. This enhanced representation and ensured 
that the top 10 evidence uncertainties identified through the JLA 
PSP process were informed through a wide variety of viewpoints, 
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contexts and perspectives (James Lind Alliance, 2021b). Their inclu-
sive leadership style was evident throughout the JLA PSP, with every 
effort made to seek out the views of patients, carers, community 
nurses and other healthcare workers who had an experience in the 
community working across a range of geographical and healthcare 
settings (Table 1). This collaborative model meant the SNMRLs could 
share ideas, develop extended networks and reach geographical lo-
cations across England that would not otherwise have been possi-
ble. This paper considers how four SNMRLs adopted an inclusive 
leadership approach to support and enable the delivery of a priority- 
setting partnership in community nursing, through a collaborative 
and committed nurse- led forum. The process of gathering evidence 
uncertainties, through national surveys and delivering a final inclu-
sive workshop to prioritize them, is detailed.

3  |  DISCUSSION

3.1  |  Data sources

This discussion paper is based on shared reflections, through ex-
tensive note- taking after meetings and frequent team discus-
sions (Gibbs, 1988), supported by relevant literature and inclusive 

leadership theory (Bortini et al., 2018). The paper draws on four 
main areas that emerged relating to the PSP. These were collective 
leadership, stakeholder engagement, diversity and inclusivity and 
the impact of COVID- 19.

3.2  |  Collective leadership

Many collective benefits emerged from the PSP, not least the abil-
ity to influence and lead through collaboration. As a core team of 
four nursing leaders, the SNMRLs drew on individual strengths, skill 
sets and reflections to enable the diversity of thinking, ideas and 
perspectives. Rather than one individual leading the PSP, the col-
laborative, inclusive nature of the SNMRL team meant that a sup-
portive environment for sharing plans, strategies and processes was 
cultured. This inclusive leadership style enabled the PSP to have a 
collective impact in terms of the people, organizations and systems 
it infiltrated and influenced. Throughout, the PSP engagement was 
sought at a grass roots level locally and at a national level, to influ-
ence policy and practice in healthcare systems. This ability to engage 
at all levels was facilitated through the 70@70 platform (Henshall, 
Greenfield, et al., 2020) which allowed existing links in local trusts 
to be capitalized on, whilst providing collective influence through 
the national profile of the programme. As the 70@70 programme 
was affiliated with England's National Institute for Health Research, 
this made it easier for the JLA PSP to gain traction and for its aim 
and purpose to be articulated by leaders at national meetings where 
policy and funding decisions were considered. This led to buy in and 
positive acknowledgement from external stakeholders involved in 
research policy, practice, design and delivery, which generated mo-
mentum for how the outputs from the PSP could be embedded and 
sustained nationally. Funding opportunities and decisions to deliver 
on the top 10 evidence uncertainties were also generated and se-
cured through this approach.

3.3  |  Stakeholder engagement

Increasingly, there is a requirement in research funding applications 
for patients and the public to be an integral part of the research de-
sign, delivery and dissemination process. Lack of involvement and 
engagement from these individuals can have a negative impact on 
successful outcomes, as an application's perceived value and cred-
ibility are undermined (Horrocks et al., 2018). This meant that in 
the JLA PSP, the research priorities of healthcare professionals' pa-
tients' and the public needed to be identified, listened to and heard, 
to appreciate the true complexities and context of the area under 
investigation (Schot et al., 2019). The JLA PSP process epitomizes 
this concept through its collaborative nature, working with patient 
and clinical communities, without imposing a top- down, inflexible 
set of rules. Whilst the JLA PSP leaders' imposed structure and pro-
cess to the project, the stakeholders contributed knowledge, experi-
ence, insights, networks and personal and professional investments 

TA B L E  2  An outline of the steps involved in the James Lind 
Alliance priority setting process

The priority setting partnership process

Create a steering group with equal representation of patients, 
carers and clinicians and strong links to relevant partner 
organizations; and raise awareness of the project to maximize 
support and participation.

Gather evidence of uncertainties by asking patients, carers and 
clinicians to respond to a survey asking what questions they 
have for research, and by searching existing literature to identify 
gaps.

Refining questions and uncertainties –  the steering groups work 
with a JLA information specialist to create a long list of summary 
questions from the survey responses.

Evidence checking— the long list of summary questions is checked 
against the existing research evidence to ensure that they have 
not previously been answered by research.

Interim prioritization –  through consensus, the steering group 
prioritizes the identified uncertainties by asking patients, carers 
and clinicians to complete a second survey to rank the research 
questions.

Final prioritization –  this is generally a one- day workshop facilitated 
by the JLA and with input from the steering group; up to 30 
patients, carers and clinicians will participate in discussion and 
ranking to determine the top 10 questions for research.

Publish and promote Top 10 research priorities -  the Top 10 is 
announced and published and a publication and promotion 
plan is implemented to disseminate the results and influence 
researchers.

Note: James Lind Alliance. (2021). JLA Guidebook. Retreived from 
https://www.jla.nihr.ac.uk/jla- guide book/ [Accessed 20 Jul 2021].

https://www.jla.nihr.ac.uk/jla-guidebook/
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in future research, in and across their spheres of interest. This led 
to a sense of empowerment as the shared research priorities gen-
erated from the PSP belonged to everyone involved (James Lind 
Alliance, 2021b).

Throughout the PSP, it was anticipated that community nurses 
at a local and national level would engage with, enhance and expand 
their involvement in research and start to critically analyse their own 
clinical practise to ensure its alignment with up- to- date evidence. 
The collaborative, inclusive approach generated by the SNMRLs was 
adopted by local and national nursing research leaders and was a 
crucial component in promoting and supporting active involvement 
in the PSP from the nursing community. Research champions for 
the PSP were linked to local hospitals and this led to them sharing 
details of the PSP at strategic and operational levels. This resulted 
in the development of an engaged community with a common pur-
pose of progressing and enabling involvement in community nursing 
research.

To ensure that the contribution of community- based healthcare 
professionals was heard throughout the PSP, each SNMRL recruited 
community and Chief Nurses from their own organizations to join the 
steering group. It was important to reach the Chief Nurses to achieve 
full engagement and commitment across the different organizations, 
whilst gathering perspectives from community nurses resulted in 
valuable insights about what the frontline issues and challenges 
facing them were. This widespread representation from healthcare 
professionals, patients and carers, engendered confidence that the 
views of people living and working in different communities with 
varying socio- economic needs and healthcare priorities were being 
heard. The theoretical underpinnings of inclusive leadership pro-
vided a lens for the team to view leadership and change processes as 
emerging through networked forms of communication, relationships 
and influence (Nembhard & Edmondson, 2006). This was achieved by 
understanding the views and needs of the people involved in the pro-
cess and by actively drawing on the diversity and richness of differ-
ent perspectives, backgrounds and experiences (Amin et al., 2018). 
This enabled the SNMRLs to become more adept at including the 
wider stakeholder group in PSP discussions and decision- making and 
to facilitate a supportive environment to encourage sharing of opin-
ions and perspectives (Nembhard & Edmondson, 2006) (Table 1).

3.4  |  Diversity and inclusivity

The four SNMRLs held a broad variety of roles including Lead 
Community Research Nurse, Research and Development Manager, 
Clinical Academic Nurse and Deputy Head of Nursing. They also 
spanned different geographical locations from the North West to 
the Midlands, South East and South England, working in a range of 
rural and urban communities. The hospitals they were based at in-
cluded acute and community health, mental and community health 
and stand- alone community settings. A significant benefit of this 
professional role diversity was that it generated multiple ideas and 
perspectives that related to the varying organizational pressures 

and priorities of different organizations and communities. This di-
versity in leadership is cited as beneficial for delivering a more in-
clusive leadership approach due to the dissipation of interpersonal 
tensions that are more likely to occur in more homogenous teams, 
disrupting the integration of opinions as a result (van Knippenberg 
& van Ginkel, 2021). The professional role diversity of the SNMRLs 
also enabled them to access and utilize a wide range of networks 
at a local, regional and national level including community nurses 
in local teams, care home residents, patients living in the commu-
nity, local chaplains, research and development teams, national com-
munity nursing bodies, healthcare organizations, policy makers and 
professional bodies. Access to a diverse stakeholder group enabled 
the SNMRLs to stay close to issues that really mattered to patients, 
carers and frontline nurses, whilst increasing opportunities to lever-
age power and influence policy and practice at a national level and 
to collaborate through new connections and mutually beneficial in-
teractions across the healthcare system.

Increased recognition is being paid to ensuring that under- served 
groups should be represented on research boards and committees, 
such as funding panels and ethics committees, where any barriers to 
participation should be identified and resolved as a means of pro-
moting inclusivity (Witham et al., 2020). In terms of the PSP, every 
effort was taken to ensure that a representative mix of steering 
group members and survey responders with different genders, eth-
nicities and geographical locations was obtained; however, this was 
not without its challenges. The steering group meetings included 
representation from a variety of ethnicities and cultures, which 
led to meaningful discussions relating to survey development. For 
example, the survey wording was altered to reflect the fact that in 
some cultures, family members do not identify as ‘carers’, but main-
tain their identity as a husband, wife or family member (Hughes 
et al., 2013). These insights supported the group to develop a sur-
vey that was as inclusive as possible. This collaborative nature of the 
group also meant that relationships and confidence grew over time, 
with a growing focus on the purpose of the team's shared objectives.

In terms of the survey, contributions from patients and carers 
were continuously monitored to promote inclusivity and diversity 
of the responders (Figure 1). During the dissemination of the first 
survey, it became clear that certain sectors of the population were 
underrepresented. However, with regard to gender, this was not the 
case. The NMC register to practice, records more women (89%) than 
men (11%) on its nursing register (NMC, 2021). This is in line with 
our survey findings which recorded 92% of responses from women 
and 8% from men, largely representative of the nursing workforce. 
Geographically, there was representation from all areas of England, 
although 62% of all respondents came from the North. Most survey 
respondents were people who identified as being of White ethnic-
ity (94%). The remaining 6% were from a range of ethnically diverse 
backgrounds including Black, African, Caribbean, Black British, Asian 
British (1.7%), Asian (1.4%), Mixed, multiple ethnic groups (0.8%) and 
other (0.5%) with the remaining 1.6% preferring not to say. Diversity 
was monitored throughout the PSP process, however, due to the 
challenges of non- face- to- face contact and an inability to target 
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specific religious groups during the COVID- 19 pandemic, we were 
unable to achieve the level of diversity that we would have liked. 
Efforts to rectify this included snowball sampling, utilizing personal 
contacts to increase diversity at the start of the process and the 
identification of community gatekeepers to explain the value and 
purpose of the research to hard- to- reach communities (Lee, 2005). 
Other strategies included utilizing social media platforms and target-
ing communications to key stakeholder groups, as well as connecting 
with individuals via email as a means of building the PSP network 
and staying connected virtually. Despite these outreach initiatives, 
limited progress was made. This may be partly due to the COVID- 19 
pandemic which meant that many community nurses were under 
enormous workplace pressures and were unable to prioritize the 
dissemination of the surveys to community groups.

3.5  |  The impact of COVID- 19

Despite the challenges faced, with the UK having one of the highest 
rates of infection globally at certain timepoints during the pandemic 
(Anderson et al., 2020) and many nurses being redeployed to front-
line care, the PSP demonstrated the commitment felt by community 
nurses, patients and carers to improve the research standing of the 
profession. The imposed transition from face- to- face meetings to 

virtual, online platforms led to considerations as to how regularly 
the leadership team and the steering group should communicate, as 
well as how to best ensure that the voices of patients and carers 
who could not access online platforms could be heard. Although co-
ordinating the project virtually had drawbacks in terms of not being 
able to connect in a face- to- face setting, there were advantages, in-
cluding a reduction in travel time for all stakeholders, reduced pro-
ject costs and increased productivity and efficiency through making 
better use of shorter online meetings. The SNMRLs promoted a 
non- hierarchical culture throughout the process, stipulating that 
every individual's voice and perspective was equal and should be 
treated with respect. This required experienced facilitation to en-
sure that everyone's voice was listened to and considered (James 
Lind Alliance, 2021b). Equality amongst the group was valued by all 
members and led to richer and more meaningful discussions taking 
place. It also helped to reduce potential anxieties about speaking up 
that can occur in healthcare settings when senior team members can 
monopolize meeting agendas.

During the PSP, the SNMRLs were aware that a sector of the 
patient and carer population might not have easy access to the JLA 
PSP online and paper surveys, leading to their potential exclusion 
from the process. An ONS survey in 2020 found that although 96% 
of UK households had access to the internet, issues of age and dis-
ability remained key barriers to adoption. Only 67% of those over 

F I G U R E  1  Demographics of James Lind Alliance priority setting partnership in community nursing survey responders. 
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65 s classified themselves as daily or almost daily internet users and 
people considered to be disabled reported lower than average in-
ternet use when compared with the general population (Office for 
National Statistics, 2020). This lack of online access is problematic 
for people from lower socio- demographic backgrounds, as they may 
have greater health issues and need more healthcare professional 
support. This need for support is magnified in the community set-
ting, where in the UK, it is estimated that 51% of people aged over 
75 years live alone (NHS Choices, 2015) and a visit from a commu-
nity nurse may be their only point of social interaction. To overcome 
these barriers during the COVID- 19 pandemic, the SNMRLs tried to 
ensure that PSP surveys were made available to patients and carers 
who were not easily able to access them. This proved difficult due to 
the social restrictions imposed by COVID- 19, as leaving paper sur-
veys in community settings such as general practices, churches or 
community centres was not permitted. However, the SNMRLs who 
visited patients in their homes provided paper surveys and invited 
individuals to complete them with assistance. This allowed surveys 
to be completed by a small subsample of patients and carers, includ-
ing the elderly and frail. However, only a small number of surveys 
were collected using this method due to difficulties including the ill 
health of patients and the time constraints of the SNMRLs. Due to 
the ever- changing challenges relating to COVID- 19 that community 
nurses were facing, the SNMRL team decided not to ask community 
nurses to take a role in disseminating the surveys or supporting pa-
tients and carers to complete them. However, the community nurses 
were asked to complete the surveys themselves and to promote 
them across their organizations, via their communications teams and 
other methods, including word of mouth.

3.6  |  Implications for nursing

An international study investigating how nursing leaders promote 
evidence- based practice found that the involvement of patients was 
lacking throughout this process (Kitson et al., 2020), highlighting the 
importance of an inclusive approach to ensure that the voices of all 
relevant parties are listened to and considered. The PSP was careful 
to engage with patients, carers and community nurses at all levels 
and has provided a catalyst for developing rigorous evidence in com-
munity nursing practice. The collaborative opportunities, networks 
and connections that have developed with patients, carers, nursing 
leaders, policy makers and healthcare colleagues across the country 
have allowed new relationships to be developed, thereby raising the 
profile of the PSP and increasing the likelihood of sustained impact. 
This can lead to widespread benefits for nursing research, practice 
and education, and most importantly, for patients who will be in re-
ceipt of community nursing care in the future.

Collective buy in and engagement with the JLA PSP from national 
leaders in areas such as policy, education, funding and commission-
ing has resulted in a commitment that the evidence uncertainties 
identified will be funded and focused on in the future. However, in 
addition to funding the evidence uncertainties, more widespread 

action is required to ensure the legacy of the PSP is long- lasting and 
influential. The creation of research strategies developed to support 
community nursing research, such as the Welsh Community Nursing 
Research Strategy (Kenkre et al., 2013), is one way to facilitate the 
embedding of evidence in community nursing, by supporting nurses 
with the right research infrastructure and encouraging them to 
play an active part in developing community nursing research and 
evidence- based practice (Kenkre et al., 2013).

National and international bodies, such as the Queens Nursing 
Institute and the ICCHNR, align with the ethos of the commu-
nity nursing PSP as they support the importance of utilizing ev-
idence to inform practice (ICCHNR, 2021; The Queens Nursing 
Institute, 2021). This is important in terms of ensuring that the 
findings generated by the PSP are implemented in national and 
international policies linking to nursing practice, education and re-
search. Additionally, in 2018 the Care Quality Commission, which 
regulates the NHS, formally recognized clinical research activity 
in the NHS as a key component of best patient care (Care Quality 
Commission, 2021). This is significant in terms of positioning, as 
research is now recognized as a key part of patient care in the NHS 
Constitution. As such, NHS managers will be seeking to increase 
levels of research activity in their clinical areas and outputs from 
the PSP can be used as the basis for ensuring that research prior-
ities are examined and embedded in frontline community settings 
and that the projects undertaken are meaningful and add value to 
patient care pathways.

4  |  CONCLUSION

The 70@70 SNMRL programme facilitated a shared platform for 
nurses working across different healthcare boundaries, with dif-
ferent healthcare priorities, to raise the profile of community nurs-
ing research, with international implications for nursing practice. 
The programme promoted inclusive leadership and empowered 
SNMRLs to initiate capacity and capability- building strategies that 
were made possible due to the profile and connectivity resulting 
from it. The diversity in leadership, organizational representation, 
networking and geographical scope of the PSP provided an op-
portunity to benefit those working and living in the community in 
the long term.

Revitalizing an area of practice to address the lack of evidence 
underpinning the activities of a profession requires a truly collabo-
rative and inclusive effort to be effective. Seen through the lens of 
inclusive leadership, contributors to the process were encouraged to 
raise the voice of less represented views and to challenge their own 
biases and preferences. The value of applying the theoretical prin-
ciples of inclusive leadership to practice (Table 1), and the national 
collaborative effort this entailed, led to the creation of a national 
network of nurses, patients and carers that developed research pri-
orities to change the way community nurses' practice. An inclusive 
leadership approach was effective in generating momentum in com-
munity nursing research and transcended the outcomes of the PSP 
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itself. The sustained engagement that has been harnessed from the 
process can be applied across practice, research and education, with 
a focus on discovering the best ways of translating and applying re-
search findings into practice and vice- versa. This model of inclusive 
leadership can be applied to other areas of nursing outside of com-
munity settings and across international nursing contexts and cul-
tures, by prioritizing shared decision- making and empowering others 
to develop tangible outputs that can change practice for the better.

Through its inclusive approach the JLA PSP has ensured that its 
legacy goes further than solely ascertaining funding to deliver re-
search on the top 10 evidence uncertainties; it has also increased 
engagement, created capacity and capability- building initiatives and 
raised the profile of community nursing research. This is essential 
to ensure that research becomes a core part of the practice and 
that community nurses feel empowered to lead changes to prac-
tice through questioning the evidence base. Continued, sustained 
engagement and commitment is required to influence funders of 
research, integrate research priorities into community nursing re-
search, education and practice and drive forward changes to com-
missioning and service delivery as a means of optimizing patient care.

ACKNOWLEDG EMENTS
We would like to thank all the patients, carers and healthcare profes-
sionals who took part in the James Lind Priority Setting Partnership 
in Community Nursing. CH, LT, LJ and CA are NIHR Senior Nurse 
and Midwife Research Leaders. CH is supported by the NIHR Oxford 
Cognitive Health Clinical Research Facility and is a member of the 
Oxford Precision Psychiatry Lab, NIHR Oxford Health Biomedical 
Research Centre, Oxford, UK. The views expressed are those of the 
authors and not necessarily those of the NIHR, UK National Health 
Service, or the UK Department of Health and Social Care.

FUNDING INFORMATION
This study was funded by the National Institute for Health Research 
Applied Research Collaboration.

CONFLIC T OF INTERE S T
No conflict of interest has been declared by the authors.

PEER RE VIE W
The peer review history for this article is available at https://publo 
ns.com/publo n/10.1111/jan.15342.

DATA AVAIL ABILIT Y S TATEMENT
The data that support the findings of this study are available from 
the corresponding author upon reasonable request.

ORCID
Catherine Henshall  https://orcid.org/0000-0001-5659-3296 

T WIT TER
Catherine Henshall  @cathy_henshall 
Lee Tomlinson  @leetomlinson8 

R E FE R E N C E S
Amin, M., Till, A., & McKimm, J. (2018). Inclusive and person- centred 

leadership: Creating a culture that involves everyone. British Journal 
of Hospital Medicine, 79(7), 402– 407. https://doi.org/10.12968/ 
hmed.2018.79.7.402

Anderson, R., Deidre Hollingsworth, T., Baggaley, R. F., Maddren, R., & 
Vegvari, C. (2020). COVID- 19 spread in the UK: The end of the be-
ginning? The Lancet, 396(10251), 587– 590.

Bortini, P., Paci, A., Rise, A. & Rojnik, I. (2018) Inclusive leadership: 
Theoretical framework. Inclusive leadership. Available from 
https://inclu sivel eader ship.eu/ [Accessed 20/01/2022]

Bowers, B. (2018). Evidence based practice in community nursing. 
British Journal of Community Nursing, 23(7), 336– 337. https://doi.
org/10.12968/ bjcn.2018.23.7.336

Brooke, J. M., & Mallion, J. (2016). Implementation of evidence- based prac-
tice by nurses working in community settings and their strategies to 
mentor student nurses to develop evidence- based practice: A qualita-
tive study. International Journal of Nursing Practice, 22, 339– 347.

Care Quality Commission. (2021) A new strategy for the changing world 
of health and social care -  CQC's strategy from 2021. Retrieved 
from https://www.cqc.org.uk/about - us/our- strat egy- plans/ new- 
strat egy- chang ing- world - healt h- socia l- care- cqcs- strat egy- 2021

Department of Health. (2005) The national service framework for long- 
term conditions. The Stationary Office. Retrieved from https://as-
sets.publi shing.servi ce.gov.uk/gover nment/ uploa ds/syste m/uploa 
ds/attac hment_data/file/19811 4/Natio nal_Servi ce_Frame work_
for_Long_Term_Condi tions.pdf

Gibbs, G. (1988). Learning by doing; a guide to teaching and learning meth-
ods. Blackwell Scientific.

Henshall, C., Greenfield, D., Jarman, H., Rostron, H., Jones, H., & Barrett, 
S. (2020). A nationwide initiative to increase nursing and midwifery 
research leadership: Overview of year 1 programme development, 
implementation and evaluation. Journal of Clinical Nursing, 1– 13. 
https://doi.org/10.1111/jocn.15558

Henshall, C., Kozlowska, O., Walthall, H., Heinen, A., Smith, R., & Carding, 
P. (2020). Interventions and strategies aimed at clinical academic 
pathway development for nurses in the United Kingdom: A system-
atised review of the literature. Journal of Clinical Nursing, 30, 1502– 
1518. https://doi.org/10.1111/jocn.15657

Horrocks, S., Pollard, K., Duncan, L., Petsoulas, C., Gibbard, E., Cook, J., 
McDonald, R., Wye, L., Allen, P., Husband, P., Harland, L., Cameron, 
A., & Salisbury, C. (2018). Measuring quality in community nurs-
ing: A mixed- methods study. Health Services and Delivery Research, 
6(18), 1– 132. https://doi.org/10.3310/hsdr0 6180

Hughes, F. (2006). Nurses at the forefront of innovation. International 
Nursing Review, 53(2), 94– 101.

Hughes, N., Locock, L., & Ziebland, S. (2013). Personal identity and the 
role of ‘carer’ among relatives and friends of people with multiple 
sclerosis. Social Science & Medicine, 96, 78– 85.

ICCHNR (2021) About ICCHNR Retrieved from https://www.icchnr.org/
about - icchn r/

James Lind Alliance. (2021a) Community nursing. Crown Copyright. 
Retreived from: https://www.jla.nihr.ac.uk/prior ity- setti ng- partn 
ershi ps/commu nity- nursi ng/

James Lind Alliance. (2021b) JLA Guidebook Retreived from: https://
www.jla.nihr.ac.uk/jla- guide book/ [Accessed 20 Jul 2021].

Javed, B., Abdullah, I., Zaffar, M., Haque, A., & Rubab, U. (2018). Inclusive 
leadership and innovative work behavior: The role of psycholog-
ical empowerment. Journal of Management & Organization, 25(4), 
554– 571.

Karkos, B., & Peters, K. (2006). A magnet community hospital: Fewer 
barriers to nursing research utilization. Journal of Nursing 
Administration, 36(7), 377– 382.

Kenkre, J., Wallace, C., Davies, R., Bale, S., & Thomas, S. (2013). 
Developing and implementing the community nursing research 

https://publons.com/publon/10.1111/jan.15342
https://publons.com/publon/10.1111/jan.15342
https://orcid.org/0000-0001-5659-3296
https://orcid.org/0000-0001-5659-3296
https://twitter.com/cathy_henshall
https://twitter.com/leetomlinson8
https://doi.org/10.12968/hmed.2018.79.7.402
https://doi.org/10.12968/hmed.2018.79.7.402
https://inclusiveleadership.eu/
https://doi.org/10.12968/bjcn.2018.23.7.336
https://doi.org/10.12968/bjcn.2018.23.7.336
https://www.cqc.org.uk/about-us/our-strategy-plans/new-strategy-changing-world-health-social-care-cqcs-strategy-2021
https://www.cqc.org.uk/about-us/our-strategy-plans/new-strategy-changing-world-health-social-care-cqcs-strategy-2021
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/198114/National_Service_Framework_for_Long_Term_Conditions.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/198114/National_Service_Framework_for_Long_Term_Conditions.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/198114/National_Service_Framework_for_Long_Term_Conditions.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/198114/National_Service_Framework_for_Long_Term_Conditions.pdf
https://doi.org/10.1111/jocn.15558
https://doi.org/10.1111/jocn.15657
https://doi.org/10.3310/hsdr06180
https://www.icchnr.org/about-icchnr/
https://www.icchnr.org/about-icchnr/
https://www.jla.nihr.ac.uk/priority-setting-partnerships/community-nursing/
https://www.jla.nihr.ac.uk/priority-setting-partnerships/community-nursing/
https://www.jla.nihr.ac.uk/jla-guidebook/
https://www.jla.nihr.ac.uk/jla-guidebook/


2774  |    HENSHALL et al.

strategy for Wales. British Journal of Community Nursing, 18(11), 
561– 566.

Kitson, L., Harvey, G., Gifford, W., Hunter, S. C., Kelly, J., Cummings, 
G., Ehrebberg, A., Kislov, R., Pettersson, L., Wallin, L., & Wilson, 
P. (2020). How nursing leaders promote evidence- based practice 
implementation at point- of- care: A four- country exploratory study. 
Journal of Advanced Nursing, 77, 2447– 2457.

Lee, P. (2005). The process of gatekeeping in healthcare research. Nursing 
Times, 101(32), 36– 38.

Mathieson, A., Grande, G., & Luker, K. (2018). Strategies, facilitators and 
barriers to implementation of evidence- based practice in com-
munity nursing: A systematic mixed- studies review and qualita-
tive synthesis. Primary Health Care Research & Development, 20, 6. 
https://doi.org/10.1017/s1463 42361 8000488

Maybin, J., Charles, A., & Honeyman, M. (2016). Understanding quality in 
district nursing services. Learning from patients, carers and staff. The 
King's Fund.

Nembhard, I. M., & Edmondson, A. C. (2006). Making it safe: The effects 
of leader inclusiveness and professional status on psychological 
safety and improvement efforts in health care teams. Journal of 
Organizational Behavior, 27(7), 941– 966.

NHS. (2021) NHS Long Term Plan Retrieved from https://www.longt 
ermpl an.nhs.uk/.

NHS Choices. (2015). Loneliness in Older People. Retrieved from http://
www.nhs.uk/Livew ell/women 60- plus/Pages/Loneliness-in-older-
people.aspx.

NIHR. (2019) 70@70 NIHR Senior Nurse and Midwife Research Leader 
Programme. Retrieved from https://www.nihr.ac.uk/documents/7070-
nihr-senior-nurse-and-midwife-research-leader-programme/22750

NMC. (2021) The NMC Register 1 April 2020– 31 march 2021. Retrieved 
from 0005b- nmc- register- 2021- web.pdf.

Office for National Statistics. (2020) Internet access –  Households and 
individuals, Great Britain: 2020. Retrieved from https://www.ons.
gov.uk/peopl epopu latio nandc ommun ity/house holdc harac teris 
tics/homei ntern etand socia lmedi ausag e/bulle tins/inter netac cessh 
ouseh oldsa ndind ividu als/2020.

Ozdemir, B. A., Karthikesalingam, A., Sinha, S., Poloniecki, J. D., Hinchliffe, 
R. J., Thompson, M. M., Gower, J. D., Boaz, A., & Holt, P. J. E. (2015). 

Research activity and the association with mortality. PLoS One, 
10(2), e0118253. https://doi.org/10.1371/journ al.pone.0118253

Philips, J., & Lovell, M. (2015). Australian survey of current practice and 
guideline use in adult cancer pain assessment and management: 
The community nurse perspective. Collegian, 22(1), 33– 41. https://
doi.org/10.1016/j.colegn.2013.11.002

Royal College of Physicians. (2020). Benefiting from the ‘research effect’: 
The case for trusts supporting clinicians to become more research 
active and innovative. Retrieved from www.rcplo ndon.ac.uk/proje cts/ 
outpu ts/benef iting - resea rch- effec t- case- trust s- supporting-clini 
ciansbecom e- more- research

Schot, E., Tummers, L., & Noordegraaf, M. (2019). Working on work-
ing together. A systematic review on how healthcare profes-
sionals contribute to interprofessional collaboration. Journal of 
Interprofessional Care, 34(3), 332– 342.

The Queens Nursing Institute. (2021) Strategic Plan: 2021– 25. 
Retrieved from https://www.qni.org.uk/explo re- qni/about/ strat 
egic- plan- 2021- 25/

van Knippenberg, D., & van Ginkel, W. P. (2021). A diversity mind-
set perspective on inclusive leadership. Group and Organisation 
Management, 105960112199722. 10.1177%2F1059601121997229

Witham, M. D., Anderson, E., Carroll, C., Dark, P. M., Down, K., Hall, 
A. S., Knee, J., Maher, E. R., Maier, R. H., Mountain, G. A., Nestor, 
G., O'Brien, J. T., Oliva, L., Wason, J., Rochester, L., & NIHR CRN 
INCLUDE Steering Group. (2020). Ensuring that COVID- 19 re-
search is inclusive: Guidance from the NIHR INCLUDE project. BMJ 
Open, 10, e043634.

How to cite this article: Henshall, C., Jones, L., Armitage, C., & 
Tomlinson, L. (2022). Empowering nurses through inclusive 
leadership to promote research capacity building: A James Lind 
Alliance priority setting Partnership in Community Nursing. 
Journal of Advanced Nursing, 78, 2765–2774. https://doi.
org/10.1111/jan.15342

The Journal of Advanced Nursing (JAN) is an international, peer-reviewed, scientific journal. JAN contributes to the advancement of evidence-based 
nursing, midwifery and health care by disseminating high quality research and scholarship of contemporary relevance and with potential to  advance 
knowledge for practice, education, management or policy. JAN publishes research reviews, original research reports and methodological and 
 theoretical papers. 

For further information, please visit JAN on the Wiley Online Library website: www.wileyonlinelibrary.com/journal/jan 

Reasons to publish your work in JAN: 
• High-impact forum: the world’s most cited nursing journal, with an Impact Factor of 2.561 – ranked 6/123 in the 2019 ISI Journal Citation 

Reports © (Nursing; Social Science). 
• Most read nursing journal in the world: over 3 million articles downloaded online per year and accessible in over 10,000 libraries worldwide 

(including over 6,000 in developing countries with free or low cost access). 
• Fast and easy online submission: online submission at http://mc.manuscriptcentral.com/jan. 
• Positive publishing experience: rapid double-blind peer review with constructive feedback. 
• Rapid online publication in five weeks: average time from final manuscript arriving in production to online publication. 
• Online Open: the option to pay to make your article freely and openly accessible to non-subscribers upon publication on Wiley Online Library, 

as well as the option to deposit the article in your own or your funding agency’s preferred archive (e.g. PubMed). 

https://doi.org/10.1017/s1463423618000488
https://www.longtermplan.nhs.uk/
https://www.longtermplan.nhs.uk/
http://www.nhs.uk/Livewell/women60-plus/Pages/Loneliness-in-older-people.aspx
http://www.nhs.uk/Livewell/women60-plus/Pages/Loneliness-in-older-people.aspx
http://www.nhs.uk/Livewell/women60-plus/Pages/Loneliness-in-older-people.aspx
https://www.nihr.ac.uk/documents/7070-nihr-senior-nurse-and-midwife-research-leader-programme/22750
https://www.nihr.ac.uk/documents/7070-nihr-senior-nurse-and-midwife-research-leader-programme/22750
https://www.ons.gov.uk/peoplepopulationandcommunity/householdcharacteristics/homeinternetandsocialmediausage/bulletins/internetaccesshouseholdsandindividuals/2020
https://www.ons.gov.uk/peoplepopulationandcommunity/householdcharacteristics/homeinternetandsocialmediausage/bulletins/internetaccesshouseholdsandindividuals/2020
https://www.ons.gov.uk/peoplepopulationandcommunity/householdcharacteristics/homeinternetandsocialmediausage/bulletins/internetaccesshouseholdsandindividuals/2020
https://www.ons.gov.uk/peoplepopulationandcommunity/householdcharacteristics/homeinternetandsocialmediausage/bulletins/internetaccesshouseholdsandindividuals/2020
https://doi.org/10.1371/journal.pone.0118253
https://doi.org/10.1016/j.colegn.2013.11.002
https://doi.org/10.1016/j.colegn.2013.11.002
http://www.rcplondon.ac.uk/projects/outputs/benefiting-research-effect-case-trusts-supporting-cliniciansbecome-more-research
http://www.rcplondon.ac.uk/projects/outputs/benefiting-research-effect-case-trusts-supporting-cliniciansbecome-more-research
http://www.rcplondon.ac.uk/projects/outputs/benefiting-research-effect-case-trusts-supporting-cliniciansbecome-more-research
https://www.qni.org.uk/explore-qni/about/strategic-plan-2021-25/
https://www.qni.org.uk/explore-qni/about/strategic-plan-2021-25/
https://doi.org/10.1177/1059601121997229
https://doi.org/10.1111/jan.15342
https://doi.org/10.1111/jan.15342

	Empowering nurses through inclusive leadership to promote research capacity building: A James Lind Alliance priority setting Partnership in Community Nursing
	Abstract
	1|INTRODUCTION
	2|BACKGROUND
	3|DISCUSSION
	3.1|Data sources
	3.2|Collective leadership
	3.3|Stakeholder engagement
	3.4|Diversity and inclusivity
	3.5|The impact of COVID-�19
	3.6|Implications for nursing

	4|CONCLUSION
	ACKNOWLEDGEMENTS
	FUNDING INFORMATION
	CONFLICT OF INTEREST
	PEER REVIEW
	DATA AVAILABILITY STATEMENT

	REFERENCES




